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Compassionate Care Leave Policy

Compassionate Care Leave
Under PEI’s Employment Standards Act, employees can take up to 28 weeks of unpaid leave to provide care or support to a family member who has been diagnosed with a serious medical condition that carries a “significant risk of death within 28 weeks.” 
The leave is for “family” broadly defined. This includes: 
• spouse/common-law spouse 
• child 
• parent 
• siblings, grandparents, grandchildren 
• in‐laws 
• foster parent, ward or guardian 
• any other person the employee considers to be like a family person. 

Eligibility & Requirements 
• To take this leave, the employee must provide the employer a copy of a certificate from a medical practitioner stating that the family member has a serious medical condition with a significant risk of death within 28 weeks. 
• The leave is unpaid, meaning the employer is not required to pay wages during the leave. However, the leave is job protected. An employee must be allowed to return to the same job, or a comparable job, with the same benefits accrued. 

Important Details & Impacts 
• The leave must be for care/support of the seriously ill person. It is not a leave for bereavement after death; those are separate. Government of Prince Edward Island 
• The duration is up to 28 weeks. During that time, the person is not paid by the employer under this leave provision. But the protection of their employment (i.e. not losing the job for taking the leave) is required.
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